
Remote  workers  look  to
employers  for  help  with
soaring energy bills
Work-from-home employees are turning to employers to help pay
soaring energy bills, according to a new survey.

Nearly  one-in-five  remote  employees  have  sought  payments
toward heating and energy bills, according to research from
Belfast  law  firm  O’Reilly  Stewart.  The  situation  has
intensified as a result of the sharp increase in energy bills
as a result of the war against Ukraine and is likely to become
more prevalent in the coming months as the cold weather of
winter  wears  on,  according  to  O’Reilly  Stewart  Commercial
Director Seamus McGranaghan.

“The current cost of living crisis is undoubtedly putting
financial pressure on people right across society,” he said.
“Employees  working  from  home  are  facing  higher  costs  on
heating and electricity while businesses are incurring lower
costs due to many staff availing of the hybrid working system.

“Staff  working  from  home  are  calling  for  support  from
employers to ensure that they are afforded the same benefits
as employees who are working in the office.”

Mr McGranaghan said there are a number of options available to
employers,  including  additional  salary  or  bonuses  and
reimbursing the employee or making a loan to staff. However,
these  methods  can  be  problematic  and  can  present  tax
implications  for  the  employee,  he  said.

“Additional pay and reimbursements will be treated as earnings
for tax purposes and there will be no relief or easements
available, despite the purpose of this payment. Making a loan
appears to be the most tax effective way to assist employees
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during this challenging time as there are no tax implications
if the loan is capped at less than £10,000.

“Employers can agree repayment with the employee on agreeable
terms or they can write the loan off at a later date.”

READ NEXT:

Wirefox  buys  landmark  Boots  building  on  Belfast’s
Donegall Place
Belfast Harbour turns to residential development for new
City Quays 4 project
Co Down’s Finnebrogue Artisan bags major Christmas deal
with Asda
Martin  Group  buys  Belfast’s  Scottish  Mutual  Building
from administrators

For  all  the  latest  news,  visit  the  BusinessLive  Northern
Ireland homepage here . To sign up to our FREE newsletters,
see here .

https://www.business-live.co.uk/commercial-property/wirefox-buys-landmark-boots-building-25839409
https://www.business-live.co.uk/commercial-property/wirefox-buys-landmark-boots-building-25839409
https://www.business-live.co.uk/commercial-property/belfast-harbour-turns-residential-development-25839355
https://www.business-live.co.uk/commercial-property/belfast-harbour-turns-residential-development-25839355
https://www.business-live.co.uk/manufacturing/co-downs-finnebrogue-artisan-bags-25770353
https://www.business-live.co.uk/manufacturing/co-downs-finnebrogue-artisan-bags-25770353
https://www.business-live.co.uk/commercial-property/martin-group-buys-belfasts-scottish-25768973
https://www.business-live.co.uk/commercial-property/martin-group-buys-belfasts-scottish-25768973
https://www.business-live.co.uk/all-about/northern-ireland
https://www.business-live.co.uk/all-about/northern-ireland
https://www.business-live.co.uk/all-about/northern-ireland
https://www.belfastlive.co.uk/
https://www.belfastlive.co.uk/
https://www.business-live.co.uk/newsletter-preference-centre/?utm_source=newslettersignupheader
https://www.business-live.co.uk/newsletter-preference-centre/?utm_source=newslettersignupheader
https://www.business-live.co.uk/newsletter-preference-centre/?utm_source=newslettersignupheader
https://www.belfastlive.co.uk/newsletter-preference-centre/

